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CONDUCT AND ETHICSCONDUCT AND ETHICSCONDUCT AND ETHICSCONDUCT AND ETHICS

Code of Ethics:  The Kentucky Soil and Water Conservation Commission, 

Kentucky Association of Conservation Districts and local conservation districts 

are committed to the highest standard of conduct by and among conservation 

district board members in the performance of their duties.  It is imperative that 

each adhere to high ethical standards as public officials in carrying out their 

duties.  Ethics are essential in maintaining the public’s trust and confidence in 

government.

Conservation district boards must be accountable to themselves and each other 

on matters of conduct.  Proper ethics begin with each board member.  

In addition to following your local county code of ethics, as a representative of a 

subdivision of state government you will need to adhere to the Commonwealth of 

Kentucky’s Anti-Harassment Policy Statement: 

ANTI-HARASSMENT POLICY STATEMENT 

The Commonwealth prohibits harassment on the basis of race, 

color, national origin, sex, age, religion, sexual orientation, 

gender identity, genetic information, disability, political affiliation, 

or veteran status. Employees shall avoid offensive and 

inappropriate behavior at work and are responsible for ensuring 

that the workplace is free from harassment at all times. 



Examples of prohibited conduct include, but are not limited to, 

threatening, offensive, or unwelcome conduct or abusive verbal 

language directed toward an individual or group on the basis of race, 

color, national origin, sex, age, religion, sexual orientation, gender 

identity, genetic information, disability, political affiliation, or veteran 

status; lewd or obscene comments about an individual’s body, attire, 

or gender, including abusive comments or jokes; bringing or 

displaying a lewd or obscene object, book, magazine, photograph, 

cartoon, calendar, picture, or similar item into the workplace; or use of 

electronic resources to transmit, solicit, display, or download lewd or 

obscene messages or materials. 

Complaints of harassment will be promptly and carefully investigated. 

All employees are assured that they will be free from any and all 

reprisal or retaliation from filing such complaints. Further, all 

employees are assured that they will be free from any and all reprisals 

and retaliation for participating in an investigation of harassment.

Any employee who has a complaint of harassment at work, including 

by supervisors, co-workers, visitors, clients, or customers, has a duty 

to immediately bring the problem to the attention of management. The 

employee has the option of notifying their first line supervisor of the 

harassment, unless the supervisor is the source of the harassment. In 

that case, they should report the harassment to the second line 

supervisor. Employees may also notify their agency EEO Coordinator 

or they may contact the State EEO Coordinator at (502) 564-8000 for 

assistance. Employees may also contact their human resource office. 

Any supervisor receiving a complaint of harassment shall report the 

complaint to the agency human resources office, agency EEO 

coordinator, or the state EEO coordinator. Failure to do so may be 

grounds for disciplinary action. 

Find these online:

• https://personnel.ky.gov/Documents/PolicyStatementOnHarassmentPre

vention.pdf

• http://kydlgweb.ky.gov/Legal/16_EthicsSearch.cfm


